Implicit letter preferences in job choice: an experimental test of the role of cognitive load.
Research has shown that people prefer the letters in their names to letters that are not in their names. This name-letter effect seems to influence important life decision such as where one chooses to live or whom one chooses to marry. The authors' laboratory study investigated whether this effect generalizes to individuals' job-choice intentions under specific conditions. Furthermore, the authors hypothesized that name-letter preferences in job-choice intentions would be stronger under conditions of high cognitive load than under conditions of low cognitive load. Two experiments with final-year students attending a university in Belgium showed support for name-letter preferences in job-choice intentions. There was no support for the hypothesized moderating role of cognitive load. The authors discuss the implications of these results for theory and research on name-letter preferences and job choice.